






























































































本一批、本二批，地域覆盖福州、厦 门、漳 州、三 明 等
地，因此调查结果具有普遍意义。 此次调查共发放问
卷 3200 份，收回有效问卷 2899 份，回收率 90.6%。 受
访对象中理工类学生 2096 人，占 72.3%，文史类学生
803 人 ，占 27.7%；男 生 1980 人 ，占 68.3%，女 生 919
人，占 31.7%；城镇学生 1942 人，占 67.0%，农村学生
957 人，占 33.0%；独生子女 1803 人，占 62.2%，非独生






















































为。 例如在问及“对校园 BBS 上新闻真实程度的看法”































































购书占消费比重 10% 以下 10%～20% 20%～30% 30%～40%













































































































































































































































































































































Analysis of Rationality of Graduates’ Salary Expectation
——based on the perspective of theory of screening
Ma Yongxia Gao Xiaoying
(School of Education, Beijing University of Technology, Beijing 100081,China)
Abstract： The college graduates of our country were faced with the job market which was characterized by
information asymmetry and multiple divisions. The reality of the employment environment makes education play
an important role of signal and screening in the job market. College graduates send signals to employers to apply
for job, based on their understandings of the education screening mechanism and assessments of their own
education levels and human capitals. As an important signal, salary expectation is influenced by both subjective
and objective factors, which affects graduates’ behavior and results of employment. The present situation of
graduates’ salary expectations should be analyzed from multi -angle and combined with both objective
environment and subjective factors, rather than simply judged to be rational or irrational.



















[1][3][6][12][13] 李锋亮. 教育的信息功能和筛选功能 [M]. 北
京:北京大学出版社,2008.
[2]孙百才,赵宏斌.研究生教育质量与研究生就业:文凭筛选视
角[J]. 高教探索,2007,(3):23-25.
[4]赖德胜,田永坡.对中国“知识失业”成因的一个解释[J]. 教育
研究，2005,(11):111-119.
[5][7]陈爱娟,廉永杰,弋敏.扩招后大学毕业生就业影响因素分
析[J].黑龙江高等教育,2005,(1):84-86.
[8]岳昌君.2007 年高校毕业生就业影响因素分析[J].清华大学
教育研究，2009,(2):89-95.
[9]张建武,崔惠斌.大学生就业保留工资影响因素的实证分析
[J]. 中国人口科学,2007,(6):68-74.
[10][14]翁杰,周必彧.基于劳动力市场工资匹配的大学生失业
问题研究[J].中国人口科学,2009,(3):32-39.
[11]李锋亮,陈晓宇,陈鑫磊.高校毕业生保留工资影响因素的
实证分析[J].北京大学教育评论, 2010,(7):135-149.
责任编辑：肖第郁
58
